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Week 10 Discussion: Course Self-Reflection

Throughout this course, my ability to perform HR-related tasks and apply theoretical

knowledge has significantly improved. The course competencies, such as strategic HR

management and understanding organizational behavior, have been instrumental in this

development. For example, my skills in analyzing organizational culture and implementing

effective HR strategies have become more refined.

One of the most relevant concepts I learned is the importance of cultural adaptation in

international assignments. This insight is crucial for my role in managing global teams.

Additionally, the skills I gained in leadership style analysis will help me better support and

develop leadership within my organization.

I have developed new ideas about the integration of technology in HR practices,

particularly in using data analytics for talent management. Understanding how to leverage data to

make informed HR decisions will be invaluable in enhancing employee engagement and

performance.

To further develop my skills, I plan to pursue additional training in HR analytics and

attend workshops on advanced leadership development. Engaging in practical experiences, such

as leading cross-functional projects, will also help reinforce and expand my learning from this

course.

Responding to Peers

This post is the final discussion for the term. Responding is required along with

responding to at least one other learner.

Response
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Hi Elisa, great post! I resonate with your reflection on the significance of cultural

adaptation in international assignments. Your insights into the use of technology in HR are also

compelling. Have you considered any specific tools or platforms that might be particularly useful

in implementing these tech-driven HR practices?


