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BUS.V32.70564 WEEK 3 DISCUSSION 2

Week 3 Discussion: Creating an Inclusive Environment

As an HR manager, I would implement comprehensive diversity training programs to

educate employees on cultural competence and inclusivity, ensuring everyone understands the

value of diverse perspectives. Additionally, I would establish employee resource groups (ERGs)

that provide support and a sense of community for underrepresented groups within the

organization. These ERGs would also serve as a platform for employees to voice their concerns

and suggestions, fostering a more inclusive workplace. Lastly, I would revise the recruitment

process to ensure it is free from bias, promoting diversity at all levels of the organization.

Responding to Peers

Please reply to at least TWO other students to earn full credit.

Response 1

Hi Harry, your suggestion to implement comprehensive diversity training programs is

spot on. Educating employees about unconscious biases can indeed make a significant

difference. Have you seen any organizations effectively implement such training? Great job!

Response 2

Hello Jess, I love the idea of establishing Employee Resource Groups (ERGs). These

groups can play a vital role in fostering a sense of belonging and empowerment. Do you think

ERGs should be initiated by HR or can they be employee-led? Excellent insights!


