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Week 7 Discussion: Employment At Will and Wrongful Discharge

Employment At Will means that an employer can terminate an employee at any time

without needing to provide a reason, as long as the termination does not violate any employment

contracts or laws. This policy also allows employees to leave their job at any time without

having to provide a reason or notice.

Wrongful discharge occurs when an employee is terminated for illegal reasons, such as

discrimination, retaliation, or breach of contract. It involves the violation of federal or state laws,

employment contracts, or public policies that protect workers' rights.

A company can still be guilty of wrongful discharge under an Employment At Will policy

if the termination violates legal protections or contractual agreements. For example, if an

employee is fired in retaliation for reporting unsafe working conditions, this would be considered

wrongful discharge despite the Employment at Will policy. Similarly, terminating an employee

based on discrimination or harassment would also constitute wrongful discharge.

Responding to Peers

Please reply to at least TWO other students to earn full credit.

Response 1

Hi Mary, your explanation of Employment At Will is very clear and straightforward. It's

important to remember that even with this policy, employers must still adhere to legal

protections. Have you encountered any cases where wrongful discharge was claimed despite an

Employment At Will policy? Great insights!

Response 2

Hello George, I found your discussion on wrongful discharge very informative. It's

crucial to understand that legal protections for employees still apply, even with Employment At
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Will policies. Do you think more awareness about these protections could help prevent wrongful

discharge cases? Excellent points!


