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Racism Discussion

The NBER article powerfully illustrates discrimination, racism, and prejudice through a
field experiment showing distinct callback disparities between resumes with African-American
sounding names and those with white-sounding names. This quantifiable evidence demonstrates
that racism and discrimination are not relics of the past but active forces influencing modern
employment practices (Bertrand, 2003). The clarity with which racial prejudice affects job
prospects indicates entrenched societal biases that demand comprehensive understanding and
actions.

While overt racism might be easily identifiable, subtle forms of racism, such as the biases
observed in resume screenings, permeate daily interactions and institutional processes. These
subtler forms manifest through assumptions and stereotypes that influence decisions in
employment, like the lower callback rates for equally qualified candidates based purely on racial
implications of their names. Such discrimination is insidious and often goes unchecked because
it can be externally rationalized under professionalism or fit.

Recent movements for racial justice and equality, exemplified by global protests and
increased dialogue around systemic racism, suggest shifts in societal recognition and responses
to racial inequalities. However, the persistence of structural disparities highlighted by current
research, like the NBER study, reveals that while awareness is increasing, substantial systemic
change is slow, indicating a complex interplay between evolving social consciousness and
enduring institutional practices.

The experiment detailed in the article serves as a stark example of institutional racism,
where racially biased hiring practices are normalized within organizational structures. Similar

patterns are observable in sectors such as healthcare, where racial disparities in treatment and
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outcomes persist, and in the criminal justice system, where racial profiling and sentencing
disparities are well-documented. These instances validate the systemic nature of racism, where
it's not about individual prejudices but about structural mechanisms that disadvantage certain
racial groups.

The micro implications of racism, as shown in the NBER article, affect individual lives
by limiting job opportunities and perpetuating economic inequalities. On a macro level, these
individual disadvantages accumulate, influencing broader economic patterns and societal
structures. This duality underscores the pervasive impact of racism, necessitating policies and
interventions that address both the personal experiences of racism and the overarching systemic
frameworks that sustain racial disparities.

The NBER article powerfully illustrates discrimination, racism, and prejudice through a
field experiment showing distinct callback disparities between resumes with African-American
sounding names and those with white-sounding names. This quantifiable evidence demonstrates
that racism and discrimination are not relics of the past but active forces influencing modern
employment practices. The clarity with which racial prejudice affects job prospects indicates
entrenched societal biases that demand comprehensive understanding and actions.

Peer Responses
Peer Response 1
Hi Indiana,

Thank you for your insightful analysis. I particularly appreciate your detailed
examination of subtle forms of racism as demonstrated in the resume study. Your point about
these forms of discrimination being insidious and often rationalized under the guise of

professionalism highlights a crucial aspect of institutional racism that is frequently overlooked.
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It’s important, as you noted, to recognize these patterns not only in employment practices but
also across other sectors like healthcare and justice, where similar biases significantly affect
lives. Your discussion prompts a deeper consideration of how these systemic issues can be
addressed through more transparent and equitable policies.
Peer Response 2
For your second response, continue engaging thoughtfully by adding new perspectives or

examples to another peer's post, enhancing the ongoing discussion..
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