Running Head: SOCI324 6,7-2

Implicit Bias Assignment
Student’s Name

Institutional Affiliation



SOCI324 6,7-2

6,7-2 Implicit Bias Assignment
Implicit biases are subconscious attitudes or stereotypes that affect our understanding,
actions, and decisions. These biases are ingrained through societal influences and personal
experiences, often without our conscious awareness. The Implicit Association Test (IAT) is a tool
used to measure these biases by assessing automatic associations between different concepts.
This report discusses my personal experience taking the Skin Tone IAT and the Arab-Muslim IAT,
analyzing my results and their implications on my behavior and interactions, and proposing
strategies to address my implicit biases.
Things | Learned About Myself Through This Process
Taking the Skin Tone IAT and the Arab-Muslim IAT was an eye-opening experience. The
Skin Tone IAT results revealed a slight automatic preference for lighter skin tones over darker
skin tones. The Arab-Muslim IAT results indicated a moderate automatic preference for
non-Arab Muslims over Arab Muslims. These results were surprising, as | consider myself
open-minded and accepting of all individuals, regardless of their skin tone or cultural
background. However, these tests highlighted the presence of subconscious biases that | was
unaware of.
This experience has taught me that implicit biases can exist even in individuals who consciously
reject discriminatory beliefs and behaviors. It has underscored the importance of self-reflection
and continuous learning in reducing and managing these biases. Understanding that implicit
biases are common and can be unintentional is the first step toward addressing them.
Recognizing their existence within myself has motivated me to be more vigilant in identifying

and mitigating their influence on my thoughts and actions.
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How Biases Can Impact One’s Behaviors

Implicit biases can significantly impact behaviors, often in ways we may not immediately
recognize. In my case, my slight preference for lighter skin tones and moderate preference for
non-Arab Muslims could influence my interactions with individuals from different racial and
cultural backgrounds. These biases manifest subtly, such as in my body language, tone of voice,
or warmth and openness toward others.

For instance, | may unconsciously exhibit more positive and encouraging behaviors
towards individuals with lighter skin tones or non-Arab Muslims while being less approachable
or supportive towards those with darker skin tones or Arab Muslims. Ruba and his colleagues
(2022) in their study showed that “one study found 3- to 7-year-old White American children
were more “accurate” at inferring emotions on White faces compared to Black faces.” It can
create a less inclusive and welcoming environment for the latter groups, potentially affecting
their sense of belonging and overall social or professional experience.

Additionally, these biases could impact decision-making processes, such as hiring or
collaboration choices, where | might subconsciously favor candidates or colleagues who align
more closely with my implicit preferences. Such behaviors can contribute to systemic
inequalities and hinder organizational diversity and inclusion efforts.

Implicit Bias and Interpersonal Interactions

Implicit biases can profoundly affect interpersonal interactions by influencing
perceptions, judgments, and behaviors. Research has shown that implicit biases can predict
behaviors and lead to discriminatory practices, even without explicit prejudice. These biases can

shape our interactions in various ways, including:
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Nonverbal Communication

Implicit biases can affect our body language, facial expressions, and other nonverbal
cues, potentially leading to less friendly or supportive interactions with individuals from certain
groups. For example, a person with an implicit bias against a particular race may avoid eye
contact or maintain physical distance, signaling discomfort or disapproval.
Decision-Making Biases

Decision-making biases can influence hiring, promotion, and other professional contexts.
For instance, an implicit preference for certain groups may lead to preferential treatment in job
interviews or performance evaluations, disadvantaging equally qualified candidates from other
groups.
Stereotype

Implicit biases can reinforce stereotypes, leading to assumptions about individuals based
on their race, ethnicity, or other characteristics. O’Shea and his colleagues (2020) state that
“Black individuals in U.S. states who have more contact with White people are less prejudiced
toward Whites.” It can result in unfair expectations and treatment, such as assuming a person
from a particular group is less competent or trustworthy.
Microaggressions

These are subtle, often unintentional, discriminatory comments or behaviors. For
example, repeatedly mispronouncing a person's name or making assumptions about their
background can create a hostile or alienating environment. Ruba and her colleagues (2022) in

their study mention that “black American children, especially Black boys, are misperceived as
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angry more often than White American children.” Implicit biases can create barriers to effective
communication and collaboration, perpetuating social and professional inequalities. We can
work towards more equitable and inclusive interactions by recognizing and addressing these
biases.
Identify One Specific and Purposeful Way That You Can Work Towards Addressing the Implicit
Biases

Participation in Diversity and Inclusion Programs

Participating in workshops, seminars, and training sessions focused on diversity and
inclusion is crucial. These programs are designed to equip participants with the necessary tools
to recognize and address implicit biases. They often involve activities that challenge participants
to think critically about their preconceptions and the societal structures that support these
biases. Facilitators may use role-playing exercises to simulate situations where biases may
emerge, helping participants to see the impact of their subconscious thoughts and actions.
Furthermore, these sessions provide a safe space for participants to explore uncomfortable
truths about biases and discrimination, fostering a deeper understanding of the importance of
diversity and inclusion in building a cohesive society.
Expanding Social and Professional Networks

Actively seeking to broaden one’s social and professional circles to include diverse
individuals is another vital step. This can be achieved by joining multicultural organizations,
attending cultural events, and participating in diverse team projects at work. Engaging with
people from different backgrounds can expose one to various perspectives, which is

instrumental in breaking down stereotypes and misconceptions. For instance, collaborating on
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projects with colleagues from different cultures can enhance creativity, lead to better
problem-solving, and promote a more inclusive workplace culture. Additionally, attending
cultural events allows for immersive experiences that deepen one's appreciation and
understanding of different traditions and lifestyles.
Practicing Active Listening and Open-Mindedness

Open-mindedness and active listening are essential in interactions with others.
Approaching conversations intending to understand rather than respond allows for more
meaningful exchanges. By actively listening, one can learn about the experiences and challenges
others face, which may differ significantly due to cultural or racial backgrounds. This practice
enriches one's perspective and helps identify and correct any misconceptions one might hold. It
is about valuing others' viewpoints and acknowledging that everyone's experiences are valid
and essential.
Reflecting and Self-Educating

Regular reflection on one's behaviors and interactions is essential to identify moments
where implicit biases might have influenced decisions or actions. Keeping a journal can be a
practical approach to this reflection, providing a private space to assess one's thoughts and
behaviors. Moreover, educating oneself about various groups' historical, cultural, and social
contexts can enhance understanding and appreciation of diversity. This could involve reading
books, watching documentaries, and engaging with content created by and about
underrepresented groups. Education is a powerful tool that equips one with the knowledge to
challenge existing biases and advocate for change.

Conclusion
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The process of taking the Skin Tone IAT and the Arab-Muslim IAT has revealed implicit
biases within me that | was previously unaware of. This realization underscores the importance
of self-reflection and continuous learning in addressing and mitigating these biases. Implicit
biases can significantly impact behaviors and interpersonal interactions, often manifesting in
subtle yet meaningful ways that reinforce stereotypes and contribute to systemic inequalities.
Recognizing these biases is the first step toward creating a more inclusive and equitable
environment. One effective strategy to address implicit biases is through regular and meaningful
interactions with individuals from diverse backgrounds. Engaging in diversity and inclusion
programs, seeking diverse social and professional networks, practicing active listening, and
continuously educating myself about different cultures and experiences are essential steps.

By fostering positive intergroup contact, | can work towards reducing my implicit biases,
enhancing personal growth, and contributing to social justice. This proactive approach benefits
my personal development and helps create a more welcoming and supportive environment for
everyone. Acknowledging and addressing implicit biases is crucial in a more inclusive and

equitable society.
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