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6,7-4 Bias Discussion

The comprehensive examination not only highlights my personal biases and their

implications but also underscores the importance of continuous learning and adaptability in our

diverse world.

Identification of a Non-Personal Bias

I recognize a bias towards spicy food, favoring dishes that incorporate a high level of

heat. This preference stems from my childhood experiences where family meals were often

characterized using vibrant spices, linking a sense of comfort and nostalgia to these flavors.

Origin of the Bias

The bias towards spicy food developed from early exposure and positive associations

with family gatherings and cultural celebrations. Such preferences are often rooted in one’s

upbringing where food acts as a cornerstone of cultural identity and family tradition.

Impact on Perceptions and Interactions

This culinary bias influences my dining choices, often guiding me towards restaurants

that cater to bold flavors and affecting social dining scenarios where I might advocate for spicier

meal options. Consequently, it sometimes limits the variety of my food experiences and can

affect social interactions, especially when dining with others who prefer milder tastes.

Reflection on Bias from a Story

One story discussed during the module highlighted bias in professional settings, where

an individual's accent led colleagues to underestimate their expertise. This story illustrated the

subtle ways biases can undermine professional respect and collaboration. It reminded me of the
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need to consciously challenge our preconceptions to foster a more inclusive and equitable work

environment.

Cultural Competency vs. Cultural Humility

Cultural competency involves acquiring specific knowledge, skills, and attitudes that aid

in effectively interacting with different cultures. Cultural humility is an ongoing process of

self-reflection and personal critique whereby individuals continuously assess their own cultural

biases and perceptions and their understanding of others’ cultural identities.

Peer Response

Response to Student A

Interesting perspective on cultural biases! It's enlightening how deeply our upbringing

shapes our views and interactions.

Response to Student B

Great analysis of non-personal bias! I hadn't considered how such preferences could

subtly influence social and professional environments.


